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Abstract

Language teachers play a vital role in language education, directly impacting
the quality of language learning for students at the basic education stage. This
study delves into the analysis of the teacher training system in England, the
current status of language teachers in primary and secondary schools, as well
as the challenges they face. Following this, it provides reflections on these issues
and presents specific recommendations, aiming to foster the continuous devel-
opment of the language teacher workforce in England primary and secondary
schools and enhance the overall quality of language education.
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FEAE IS BOTR P AT HE R R R EE, FUTR RS X AR
RRKIEF AR WIMVF 2 B B T HOME SRR IR, 2,
Wi A A NN, UM RS DUR AL . SRkiE, S BT BOmAT
AN MAEAE TR, RAT 60% K ZUMAE 2 L5 BAT U0 J5 4k 2
(5] SEE U553 7w ieE BRIk, BOTF R TtE, RE
2019 FH AR A NES 2007 AR, (HBOTABEN TR T 7%, EH0F,
FHEEANE 5 S EO AR H T, BUTR B IRRE Oy, K 2k E Ul
TEE R 6], WA B AL A A B — ELE WL VF 2 B R, A%
PRIT A% 22 /N2 UM B RE TR UM AR G . R/ il 5 UM LR
FAFAER IR, FFET X ) et DTS, DM A% 22 rh/N il 35 30T
B MR AR, iR S HCA R, R A 2T

2. RERZHUPHIEFF A REXBUPBERAIH &
2.1. FARZHUTRIEE)IRFE

LA L [ A SLAE R A — G B, 5 AU S WIAT BUT B
(Initial Teacher Training, &FK ITT). ITT #ANARHRRE, W@ 5 E &S
FAAE MRS R BB RIS, BIREEEE A =200, GIRENDECE 2 21K
BEAT 24 FA (K152 5] o FHAE ITT URAE, 7 BEAE B %5 20 1E 15 (General Certificate
of Secondary Education, fij#k GCSE)JEif A1 2% i LIS C (4 )k LAk
G, B RISFATT RS, S AMEEEIR /N EA (S - 1) RS2 IR 2
HEDNE . VB ERN R E FEUS GCSE C 24(4 R)E A F g, Wt
£ #F UE 1 (Postgraduate Certificate in Education, fii#% PGCE)/& Jei% = )5
LHEWE, SESNEVAERHEIN. ITT & PGCE URFER-HIF Bt —#
5y, RBIMLAHESZ LRI, AT A R_ T T 24k, 1 PGCE U
Mk B R S8 B BOM BN RAE , IF BB mT DLIRAS L 22 A2 %% 43 - PGCE 3R
FEAAE—RINE N T, FEBCFIRIE S N, PGCE %% 4K 3K 15 (Qualified
Teacher Status, AR QTS) & .

SERLITT ARG, BRSBTS 0y . BUFIRENI 57 578 T QTS,
() Bf A ] 5 [ LA ) A& B T2 5 o A% 22 R 2R A 2 s T
NSRS, B, TR 2R BN EHCE TAER KU, /13 QTS 2%
Ko BARFASLZFR BRI A IEZU QTS 3R, (HF 2 ZUTRERF L FE b #84
PRIFX—Fhg. A QTS, TN ICIEAE S [E 2 #p 23 (General Teaching
Council for England, GTCE)7 ¥/t #15 QTS HIHUTH RS — RINEF XS W 2L
ISR, BFERCD RIS . A5 5w I F K I8 I BUMRE I 3RAS HoAh R 2
T, #1 PGCE m{#( & 21 (Bachelor of Education, f&i#X BEd),

A3 QTS J5, ¥ — A WEHUN (Early Career Teacher), 75 24552 A
PRAE R IEONEREE Il NHRESVNIIE], RT7 o SR A S e B s Bl 55—
TR BOMIRD> 10% KRN &, 55 Z4E/D 5% PRI &, 5 E — AL AHRS
A AT . TS5 NHR I IE R 3EAT e SR B o A, iRk
Mt FRAENERER I P SRR BT 9 O E P A 218 W B0 75 2248
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FIELA FURAR TR B8 S RAE ] C ik BN UM bR e, R IE BN UMb,
7 e NI R SRS 22 10 VF 2 Ak 8 TR . GEH, Dt s [ br
o SCRFEUTAT ML 3RS, SEEBUFHNTE T “ BB AR EUN B il
ANSItE 8 7 o 5 [ ESOURF BIL L S5 A DA R o 45 A% 0T B S5 R - [l 9 0 5 4%
GEAR s BRAGHEE B 5K S0 B A% 10 SRS [R] I 3R A5 9 B0 BERAIE - AT R5E
A% B B 7 14 [ B 45 00T B P AT 2 A S 1 7 A A AT PRI S 1 Bl [
FRGEMANBE AN BPIAHELG,  H5AT B AE S [ B /N AR

2.2. Im3RIMFEPNE R R AR CBIR

Dylan Wiliam $ $iid “RALB0NER TR Zilt 20, AR BT L, 1
R RUONABATAT DR R 4. 7 2010 4F 11 A RATH CFRAKE 1. #BFEE
%) (The Importance of Teaching: The Schools White Paper) i B | U1 5%}
YEkg = UM bR AEIHESS AT o 2, U N IRAT 2O FR i, 2
T EE AN, MELAPEAS MR IANTE 3 Tl ke, B AR A BUT LRI
MAT AR EbR AT A, DU B A S I bR (7], 2011 4F, D&
HEHH G (EEFRIE N — A H 20T ) (Training Our Next Generation of Out-
standing Teachers), ZBURIEH T = AN SGHFISE T 200 5 = &7 . — =%
PRI R W BA R FRHR, RE% REiHIE % . V@A,
TR S R BN B SRR UM B A5 . =2 DO TS VIl 5 AN
8], FEM) (HUTFRHEY (Teacher’s Standards) T 2012 4 9 A I IAE K
22HEAT 5 Sally Coates = FF € M AnfE Sl 37 B A it 5 )(The Independent Review
of Teacher’s Standards) & 2 2. BUMARHE IR AT . ZARiHE LLIRTS QTS HIM A H
Ko R DU B i e AR T S B EE e S AEBUF T4t 7L R
BOR: WOEBEUR . BORMBRER AR S R ) R A R
JE I R B RPARAR RN THRIFE BT R PS5 ERAR R e 7 0L
&N TE FARRAMTE R, SRS, R PP R A
BOEERAT N, WROR RUFMS IR 2 4 JBATHE ) Z IR TT[9]. AT
R ZUT M SRR AR, JEEHE T 2021 FHEH 7T 2019 FH G195 E
ZOm CRINRMEHESE) o 53 (BUMFRIHE) BUE RARAT baiE—3, (R
ARV HESE) (Early Career Framework) = Z A0 46 i HIEE M . 22 2R 122 20 07 =L
BEHEFIRFE PR SEER . ENPEECE. PG EEATNREAT N ) KA .

3. Fg=rf/MFESHITHIR R FERERE
3.1. EEHUTRREME

2022 4F 12 AZLEZBE HEH 7 2022/23 F4E ITT HEEYE. HdEE0,
2022/23 FAEILAT 28,991 AZEWUEEINIEII, K 2021/22 #4F 1) 36,159 A
TET 20%, 2T IR L AE NS DA B 2 R R E s [10]. A
WG RN : 85—, £2 588 L, 25 2022/23 FEVHTEURE I T
FAEHCN 23,224 N, L 2021/22 AR 30,093 FRE T 23%, ARHESECH
5767, B _E—2£4EMN 6066 FFE T 5%. 5, fEFREAVNERTERIESF, B
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RAEWHELITHRT AR RN 71%, EE 2021/22 22461 97% FBE T 26%, Hrh
INFESEZEL T 93% (2021/22 AN 131%), R R, L3 7 HE, F 54
T /N SR WA 2O B I B bR EEBI(PGITT), 46 2020/21 4
2021/22 #4F; R E PGITT HARIEE A 59% (FHELZ R, 2021/22 4
979%), H 2012/13 SAELISR, B 2020/21 S4EAN, HEERLH PGITT His—
BRI, BUREBUNIED 2 10 G 9 AKX EIH O ER(LE 1).
=, Rk, —RFITEEHE ITT 8 A — BT T RAA T HiR,
W PEL. . FEALRRE . BURAME. B S HER, 2023/2024 4
BARAMERL B AUE 2] H AR 34% [3].

BEAR 2024 A5 AR S 60% [ ST ANFAST 218 #R A7 AE FH PR AR,
H AT A4 B MBI R DEAE 22 =50 2 N SEH TG I ), FASL 224
WAREER, LRV PRERN, A VRAEEANA B % 2). Hor
— R AR ERZNER R D RUE, WATEHAEZR 5 115 S 80077 T
—EEE R A . SRS 5@ 4 R AT BN, S ) g A
KSR FRA VR B Z AL, BONTRATE R — HAR I . 7 FASNL AR (1 — i 3K
JEIPFR YL, “CIXERTIE S . IRAERR RN RS R 7AW, (H
FLARAE 5 2OM BB DU AR XS L — 287 [11].

Table 1. Number of teacher trainees from 2015 to 2023 (data source: DFE)
= 1. 2015-2023 FHITENI AL (EHERIR: DFE)

PIEZUTRAINA  FHEBOTRAITET ORI

(RN E¥SE IS
2015/2016 5500 27,761 93%
2016/2017 5147 26,749 92%
2017/2018 4763 27,146 88%
2018/2019 5028 29,215 91%
2019/2020 4882 28,917 87%
2020/2021 5983 34,394 111%
2021/2022 6066 30,093 97%
2022/2023 5767 23,224 71%

Table 2. The views of interviewed teachers on the recruitment of language teachers

= 2. ZBITMBESIESBUNNE X

EE /PN R A ] AHIE HAth
AT 33% 31% 30% 3% 3%
FAST 2R 15% 31% 48% 4% 2%

3.2. BEHFEWHEERABITHKATRE

2020 4, RETEFT #4285 77 TH A BRI R T TN 2015 5511 11%
NEEE] 6%, WAF—EMED, (HEBMACRE, FM 218 S ZUN R 5 K-
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i AR LS 1) AR, SR, i GCSE (HH =41+ [ 4] Hh Bl K
) BERE TE S HUM G R, 1A F] T 31%, 1A A-level (R T E s
BV K1) AT 3 22 AL R UM EL 380 26% [12], X —HaRH], KZHHUD
15 B AE P AR SR B BORTE B REJICT, SRZ B s R IR LR A A W 5.

FREBUT “KACRBCA EIIE S HREROME, B AAE S A2,
2euts HAEMIER, i S B R w15 5 /e TR, SRl F 0,
KAMEF A RIRBLZ, 578308 AREW L2 EFRILLTFF R [13]. 2024 F£30H
1324 A5 HIR AN s 5 B LA, Hrb 603 T ASi/hg,
601 T AN AT 120 FIRASLAARE . i) R FOMAE SR v B 1 /221 5 R
PRI TG R B KBRS AT 4, 5 2021~2023 FEHE S @A MAL R, X
2RV H RS EE RS R ZUNIIE SRR ZUIEOA L. shZ il s
M AL b i (R PR ) A0 CAR B S BURE S N S T R R IR . T B4
BRIE BT HPER N, £ iE 5 HURANE 5 Bh# k. P =42
TRIEARRRAE E R PRI, W AR L TE S BT (28%) BN
Bl U (109%) A, Frp T 3 5 0 5 FAR . 5340 T Llkil = oM sk
Z, R BIE B, AR APYHEE I L e, HLUONTE
W POCCL R ARG T, TR ST A A S B U BB T A ST AL

=

Highest level of language qualification of any
teacher in school

@ GCSE ¢ A-level @ Degree

Figure 1. Teacher’s language proficiency level (data source: Language
Trends, 2020)
B 1. BUHRES BRKFEHIBKIE: Language Trends, 2020)
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BeAh, 2013 SEREEHE H AN (FEE EZKREE: 15T 5 I - S
B¢ 2) (Languages Programmes of Study: Key Stage 2)i% 3C/F B $5 tH TG 8 #4%
FEATHARE S ARSI, RO E T2 AR —AiE 5 EIS B 3, Ks2
MTE 5 2% 2 B KS3 Mt — o7 2] B Bt [14] . RIFEBE R A (FEEE
FUREE: TR - CHEF B 3) (Languages Programmes of Study: Key
Stage 3)EH, KS3 MIZMEH N AZE L AE/NT KS2 BE MG F 5 I Hhilz
by TR AERBURG I T 1S IEA T IHE S [15]. 2019 F (KE
SUGEEUR A K - 072 #%) (White Paper Primary Languages Policy in Eng-
land-The Way Forward) i 5€ Bl A 2% BLHITE 5 5 >J3h&l, #ifR KS2 F1 KS3
B & 5 S RS A R A DL R K 2 A AR B RINE 5 07 T I ST A R A5 B A%
AR . fH 2024 FIEF A B (A& 3)J = /AR S H
IR R AN, 2024 4F 79 1 H SN/ NI PEE 5 %, MIEK 2023 SF R EF T
3%, N/NEEE BOTSRAEER IR 40 th s 2023 A, PREFAE 5%, Ll
I, AR T/ a3 5 B 238 5 M JEANE 5 - S S R . DR
RAT B T SR AR BN A b 5 FOM A A B AR SR B BOd I 0 9 1
B AR A AAE B 16], BART/INEEIEA BRI SS IR G g R, JF
It &3S A VEAE T 5% I 3CRE, (B G5l 2 W 22 DL R O 7 n 5 /s
AR 2 AR 5 S S AR e A IR K 2

Table 3. Percentage of primary schools receiving training and language teaching support
provided by secondary schools

F 3. NFRZFHFREMB)IFIESHF IFHNE ST

2013 2017 2021 2022 2023 2024
Lt 2R N
REHE S BEM 19% 8% 5% 8% 10% 7%
Hrkl
2 RN
T IE e 7% 2.5% 1% 4% 5% 5%
YIHE 5t

3.3. BERFIREAEAK

H 2010 LK, HEIMITHRBUTIIH 7 TR T 13%. #Hdk T K
FIZUT E 2010 ELARET T 9% - 10%HIHIR. 2022 4 7 A, BUFEZT
SR T 7 ZE AL (School Teachers’ Review Body, &i#K STRB) &L,
SEM 2022 £ 9 AR AR ZEFHITING 5%. Fr ANIRAERZ 256 () H0m 4 3545
H IR, B ik 9%, DASEELEUR B 2024 SR TERS 24 H X Ui
PR 3 T BB AR . IR AL AL 15 SRR # U T K B & K
Z = BRI, HETTIT 2022-2023 ST P8 A R EU(CPL)E K 2 208 10%,
DR G 3 26 03 S B EATI AR 3 SEBR B 2 1K R P o IR AMEAR L LAAMIBIX, 7 Bt
B R H RO B2 CP I3 %O 38,000 TE85), R BARAIRH NIES .
Koo JUEFCHH BN 37,000 TE85) . X T NIREUM(CCAEZR LD T TU4F)
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K, FEERAK, MILRRERE R R H T 29,000 LB S E TR
LR H 0T T 15 7 28,000 JEEE. SRRV E =R H T HE A Br
BEFEH AL 27,000 Fe85, EBRACK .. ERFBHLX, BH KT E R,
TRt H XI5 103 B R IR KL EARTR . 37 B (R B R AT R 2 (T3
VTN 42,000 JEB5), Fr VAR MR H RTE 5 U005 USRS CR 3 VA 41,000
JeE) . BRI, AG B X N BRSO 2 18] 37 58 22 WO, AT Bl b 3 20
Ui (49T 35037 7K TR 33,000 - 34,000 B85, JE5 3 R 22 AECE BT ) 3 5
FKPREAR T 33,000 5555 (L 0 NHREU B 357KF), TiiE S SARME
73 S A5 BUM %7 55 9 32,000 S8 BRI [3] . X 3R BIAG R S B N S AL 2 v
FhE L BRI SEE B N BB 37 5%

TN TAE TR B 8] TAE, JUHRTE SN, 55 = 1) BURETE &
W HEEVE A T A i ] Bt R B K AR R R . X AT REXT
0TI T {2 LA B A AT 2 75 38 38 4k 48 M T — RO 7 A K S T R . 3
A X FF(Education Support, f&F% ES)7EH: 2018 FE (kA ig i, “E NG
JER SRR AR I ST B G, FRATT AR T ) R e e B IR L PR H A 4K
MR 2 3 AR AR SO A w3 it P A 8 < o 4 L P 0T 11 Fl i
[17]. 2020 4, ESREFR, 62%MEE TAEEMREC “HE MK, 31%MA
FORTERE 2 00— 22 4F L 7k 0 R A B 0 A, 559% (1) N 27 IR 40 i R 1A
HEANE T 2% R8O BT IX AT [18] o BT #dE 7, 2011 4F~2018 4, &F
R+ 2 — Wb T BT ECFATI[19] . =53 2 — BT (33%) 7E 3k 73
PR SR M TLAE N BT T XML, FRLRTERL: . B ANE 5 %5 EBace 40
FHE BB NIRRT b, BRI . IR R S BOM R B P, 4
BEHCE . DB, PR IME AL 2S5 2R A2 25

4. REEEWY

N T B THE F #e RS 5 2 ST A, e AR 2k
Xf /N PR B BOM R L R RO T, SREEBR BN, AT/
FHOMME S MRNE S HRE. A 2021 4F 12 A, EFIE S AL
»(National Centre for Excellence for Language Pedagogy, NCELP)¥ A5 &
M AIE T VUM R BEAE 2 A AME BRI AR S L R R IRFE . 2023 4, #
BSOS B A e S ST S R 2 e 4K 1490 7 9545,
DA S8 1) B 58 5 #0 A Bk B (National Consortium for Languages Education,
{##K NCLE), HAffn 2 yuess 2/ N g 2R Rt U S 5 2ol

£

SR, BT I AT SO R 2 IS A% 2 RN 5 UM T T I (R Pk A
WL, UM AIAR SGHE ] 5 2Lk — D RIGE .  DLTR 2SS e# i B,
RN HEOMIREE S o WU R I HT a6 BOMES I (CTT) I 58 65085, el
FEBURAME S B o AR BUM R 7 B, DURTHR I BRI R, [,
RIn5E SN AN B EE, WS B &3 5 HeA L imA mACrE S i1
SREEZON, AR SR Hk, RORTE S BTk . #E

DOI: 10.4236/0alib.1113206

7 Open Access Library Journal


https://doi.org/10.4236/oalib.1113206

K. T. Xie

PRI SRR TR AR R, B DR BUTAE AR BORAG 6 B0 SCRF AT B
P IaRALPR SR, AN L XA EUT RN , AN R AR A BT RE
SEFRBHTREE . LR HCA B, I W IR & B I AW L4,
G NAMBL KBTI, B E N INE 5 B8 T N EUT SRR AR =, 12
THRAN R FRMACEAGE ST Fea, NECEB0MN TR R L,
S i E HUNHIH KT, DG sRIPNEIR 5] 7 @AL OB RESCR A R, N
FUMFEAL O B MU AR 55, 5 BT S de S AR g5 IR, i
FINBCFWE TR AATE RS, Bl AL RS L) SRR M
LR PPAL AR (AR 0 0H, A HAT B 2 I (] L 3 T UR AL A A
FHERT.

5. &858

ASHEFCI T 1 Sk 22 /N AT BOM I kA, IF4R 1A PR
Wo WHFCMIDTERTE T2 1) RGBSR 22 /N il 5 BOM IR R R AR K
B, R dOnEsh. Ll RS2 IR . # Bk S AR R KB BR; 2) 2
FERAR IO FNS, AR BT R A H 45 . I Aebr e AF:
RTH BN R FESCRFSE, LAMEHEE 5 #08 AT Rrgik e SR, AW E
BRET BORSCH A B HEE, Sk — R BIMRIRA VIR, AR E T
WEFTiE, W P BUN R R S BORPAT I SRR BCR . AT AT R
FET NBUREH MAFEHERISE, DOeE TP A, i
BORIACAN IR, Jh% 2200 5 HUMBMR A R et — DRI, il
BRI S BA
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Appendix (Abstract and Keywords in Chinese)
epg 2= h/NETE S BT R R B

ME: BSHUNEESHE TR EREENMA O, HEPWEEMAE
BrBeA A RIE S IR ASTRAEINT 1 Ik 2 HBUMIE R A R bl
FBOMIDUIR CL R AL R 1), i Je 0 el e AT B SRS BRI, BA
SR 2 N el F BUMBMIL R RR SRR, $ETHE S BE FE

KRB EEHN, ESHE, JRE, e
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